Etaipikeq MAwOOIKEG YTInpeoieq

MlAGpe Tn YAW 00a TWV SLEBVW V ETILXELPNOEWV

H Executive Communication mapexel Tnv eKmaideuon mou £XEL AvAYKN N ETILXELPNOT 0ag,
€€aopaAilovtag 0TOUG avBpwWTIOUG 0AG OAEG TLG ETILKOLVWVLAKEG OEELOTNTEG TIPOKELPEVOU Va
QVTLPETWTILOOUV PE ETILTUXLA TG KABNUEPLVEG TIPOKANCELG £VOG AleBvoug ETixelpnuaTtikou
neptBailiovtog. Ta akoAouba mpoypapuata 6a MpoogpEPOUV auTorEnoitnon kat 8a
QuENoOoUV TNV TIAPAYWYLKOTNTA TOU TIPOCWTILKOU 0AG OTOV CUYXPOVO TIAYKOOULOTIOLNPEVO
Eruyelpnuatiko Kéouo.

Kabe urnpeoia pag sival oxedlacpevn e evav mpwtapxLlko otoxo: ANIOTEAEZMATAIH
TPOCAPUOYH OTLG avaykeg oag eival To KAewdi: Epeuveg deixvouv OTL OL TOUELG TToU
KAQAUTITOUUE OTA TIPOYPAUMATA PAG EivaL KL EKELVOL 0TOUG OTIOLOUG £0TLACOUV TNV TIPOCOXN
TOUG OL TIEPLOCOTEPEG ETILXELPNOELG. QOTOOO0, KABE TIPOYPAPUA £XEL TN duvaTOTNTA VA
TIPOCAPUOCTEL TIEPALTEPW dlvovTAG £MPACT OTA ETILPUEPOUG CNUELA TIOU N €TALPELA 0AG
KPLVEL HEYOAUTEPNG ONUACiag.
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KataAoyog Ynnpeolw v

Mpoypappata yta OTEAEXN EMLXELPNOEWV

Makéta AeElothtwy Emuxelpnuatikng Emkowvwviag

Mwoolkn Entpoppwon yia Zuykekplpgvoue Entxetpnoltakouc Toueic

Zeuwvapla Enuyxeltpnotakw v AYYALK®W V

Mépa anod ta AyyAika (Acia kat AvatoAikn Eupw nin)

Ta EAAnviKa we Zevn M w ooa
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